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New ACL Grant:
o 5 Year Federal Grant Awarded to the Council w
> $392,000 per year ‘-’ AC I_

o Currently in Year 3 Administration for Community Living
- Develop and coordinate model approaches:

o Community monitoring

o Community capacity building,

o To enhance the independence, integration, safety, health, and well-being of
iIndividuals living in the community

o Targets three different interrelated groups:
o Individuals with Developmental Disabilities (DD) and their Families/Guardians
o Service providers
o Policy makers


https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiO_YG2sb7eAhWgwMQHHc-jCbwQjRx6BAgBEAU&url=https://healthdata.gov/group/administration-community-living&psig=AOvVaw0ma5XjjdE1vJdPvVoFCmpy&ust=1541546246975785

Overarching Goal:

The overarching goal of this project is to increase the community integration,
health, safety, independence, and well-being of individuals with
developmental disabilities through realization of our DD vision:
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C Common Vision:
Alaskans share a vision of a
flexible system in which each
person directs their own
supports, based on their
strengths and abilities, toward a
meaningful life in their home,
their job and their community.
Our vision includes supported
families, professional staff and
services available throughout the
state now and into the future.

OUTCOME-DRIVEN



Objectives:

1.Enhance the health and safety of individuals who experience
developmental disabilities by increasing their independence, self-
determination, community integration, employment, and
participation.

2. Strengthen the knowledge and skills of direct support professionals to
use evidenced-based and/or promising practices related to culturally
and linguistically person-centered thinking and supported
decision-making which may improve workforce stability, retention,

and advancement.



Objectives:

3. Strengthen and elevate the leadership roles that self-advocacy
organizations, Centers for Independent Living and other peer
support networks, working together with families and others, play in

Improving and assuring the quality of home and community based
services.

4. Enhance the effectiveness and coordination of efforts by the state,
the DD Act network and others to implement the HCBS settings
rule and address rights violations in the HCBS service delivery
system for people with DDs.
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Alaska Governor’s Council on Disabilities & Special Education (lead)
and:

Alaska Association on Developmental Disabilities (AADD)
Alaska Mental Health Trust Authority (the Trust)
Disability Law Center of Alaska (DLC)

Peer Power, Inc.

Key Coalition of Alaska
State of Alaska Senior & Disability Services (SDS)
Southeast Alaska Independent Living Center (SAIL)
Statewide Independent Living Council (SILC)
University of Alaska Anchorage Center for Human Development,

Grant Partners:

~

As well as the Alaska DD Systems Collaborative



Work-to-date:

cProject Management Team meetings held quarterly

oProfessional Services Agreements and Reimbursable
Service Agreement with partners in place with renewals
for year 3

-Meetings with ACL, other state grant teams, Lewin
(external evaluators), & Mission Analytics (technical
assistance)

oAdvisory presentations to the Council (3 times a year)
and at least annually to the DD Systems Collaborative




Work-to-date:

-Small working groups continue to meet:
oEvaluation

ocEnvironmental Modification (EMOD) / HomeMap
Assessment

cEmployment First
oChallenging Behaviors

cHome and Community Based Services (HCBS)
Integrated Settings Transition



Work-to-date:

-Small working groups continue to meet:
o Direct Service Professional/Provider

(Person-Centered)
o Plan of Care

o Community Relationship Building
(Building natural supports)

o Self-Advocacy

o Supported Decision-Making Agreements (SC

MA)



Recent Activities:

cEMOD Survey Results

o Alaska Work Matters Taskforce Efforts

oCOVID toolkit & | Have Rights Webinars

DD Vision Town Halls and Self Advocacy Empower Hour
oSupported Decision Making Symposium

oCentralized Reporting and Mandatory Reporter Efforts
oDisability Pride Summer Celebration



ALASKA ADVOCACY AND
LEADERSHIP OPPORTUNITIES

Share your voice and perspective with your community!

Self-Advocetes have the opportunity to be involved in organizations that they lave, by joining boards or becoming members of

organizations. Some examples of Alaskan organizations that are releted to advacacy or disability rights in Alacka, are listed below. [f an e a S a

organization yol know of is not listed here, we sncolrage you to chedk with the arganization to find out how you can become invelved.

DISABILITY-RELATED BOARD OPPORTUNITIES Ad VO CaC a n d
O o o o y

CHALLENGE ALASKA PEER POWER KEY COALITION STONE SOUP GROUP -
Improves the lives of paople with This srganization’s purpase is to help Agrassroots organization that helps A non-profit that provides information,

disabilities, their families and the whole Self-Advocates bacome empowered. The pecple with developmentzl disabilities sUpport, training and resourcas to assist

community through adaptive sports, wganization is Self-Advocste bed, and become educated and empowerad, familiies caring for children with spacial

therapeutic racrestion, and education. monnects peaple from all over Alasks. through policy change and aocess to policy needs. They reach individuzls all over the

They reach individuals in Anchorzgs, the
Mazt-5u, and the Kenai Peninsula.

mazkerz. Their mizsion is to promote the State of Alaska.

e Opportunities
Guide

participants in a shared community.

. litiomofalaska wordpress.com

* wwrw facebook com keyooalifivnofalaskal


http://dhss.alaska.gov/gcdse/Documents/ddsharedvision/AlaskaAdvocacyLeadershipOpportunities.pdf

Updated Version and
A Health 2 Safety Toolkit for Alaskans Additional Webinars
with Disabilities

Alaska Specific Plain Language
COVID-19 Toolkit

Everything from understanding the
virus and how to stay safe, to ideas on

how to keep engaging with people
RESOURGE TOOLKIT virtually

COvID-19 L‘

Information and Resourcesto Keen

You Healthy, Safe, and Connected Collaborative effort with the Division
The comnawnus disease 2018, or COVID-19, outbreak has

e e e i Corek of Senior and Disabilities Services.
dear information. While the siuation confinues to change all

the time, we want you o have access tothe infomabon

and fools you need to stay healthy, safe, and connected.



http://dhss.alaska.gov/dsds/Documents/covid-19/Alaska-COVID-19-Toolkit.pdf

EHVE THE I]HTEI
5TH ANNUAL PEER

POWER SUMMIT

Sep. 24th-26th 202]

Application and Venue information will be
available by March 15th, 2021

For more information contact Ric Nelson at
rnelson@thearcofanchorage org or by phone at (907) 777-0195

www.peerpowerg07.com

LI GOAERMOR'S COUMCIL
Oy DISARILITLES &
SPECIAL EDUCATHIN

Save the Date

5th Annual Peer Power
Self Advocacy Summit

September 24-26, 2021



Living Well:

| HAVE RIGHTS
A Y ACCESS
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f" 7 commvnity | New Resource Preview!
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Questions?
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